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Feasibility Survey for Integrated Management Model of Japanese Style-Elderly Care School
and Elderly Care Center in Vietham

SMEs and Counterpart Organization

u Company Name :

u Company Place : Saku city, Nagano Prefecture

u Project Site : Hanoi city

u Counterpart Organization : Ministry of Labour, Invalid and Social Affairs (MOLISA)

Concerned Development Issues Products and Technologies of SMEs

The li d guideli lated to the elderl devel tisi i t
€ law, policy a'n gu_l eline related to the elderly care development Is Increasing, ye "Integrated management model of Japanese Nursery Education and Care Center" has been realized,
the human and financial Resources have not been secured.

) . 2T e . . with the development of nursery professional, acceptance of overseas nursery personnel, training
» The instruction and notification to related organizations are inconsistent

and management, curriculum development, operation and maintenance of nursery facilities. As a
» Even though, the Nursery Education is provided by the National Elder Hospital, the result, the development of nursery business environment has also been established.
main route of education is self-study.

Curriculum of elder nursery education (Vietnams Version)
» Currently, there is no standard or qualification to guarantee the quality of nursery Nursery sector’ human resources development
skills within Vietnam

Nursery facility, nursery center management technology
> Elder welfare facility and nursery sector are still too weak Nursery tools and materials development
\> Nursery tools are not up to date and well equipped.
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Development of ability to understand and accept oversea nursery training and management
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| Proposed ODA Projects and Expected Impact

Diffusion of Japanese-style nursery education program in nursery sector in Vietnam and demonstration of appropriate nursing care service to recipients by certified personnel.
Furthermore, by spreading Japanese knowledge and technologies of nursery care based on the concept of self-reliance, the burden of Nursing care in Vietnam will be reduced.
» Elder nursery education program proposed to the medical university (Education Program)

» Acknowledgeable nursery diploma and development of the understanding of nursery Sector (Promoting Employment)

» Providing reliable nursery care and services within the country (Burden Reduction to the family Members and Recipients)

» The success of this project will bring about the Ripple Effects to Vietnam (Environment Preparation)

Business Development of Japan's SME

1.Development of educational curriculum for nursery sector in Vietnam, provision of nursery training skills, creation of nursery equipment necessary
for on-site training, expansion of employment opportunities for those who have completed this nursery educational program.
2.Increase employment opportunity to those who have completed the program (Regional Contribution Activities)




